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Prusts or Minigtrie

Evory Ministry 1s a trust, its production rate depanding on the rate of the othars
in the State. The Niniatry for the Froduction of Hoavy Nachinery for instance, cannot work
unless it receives rav materials from the avnropriate alnlatry allocating such materials.
The Minlstry fo: Fuel, cannot operate 1f 4t woes not yesoive the necessary hoavy machines
and material. %This ie where the Planning Commission comes into the picture; here plans
are made for each of the Minlotries which epecify the oxanct figures of production for the
year, quarfer and month, and prices. No industry can flx 1ts own prices -~ all 1s dictated.
Each minlstry has 1te own sections, 4.c., the Ministry for ¥on-Porrous Motals hag the
following sections, copper, nickel, tin, sinc, icad, ete., and aach saction 1p =oncerned
with the diatridition of its material only. Nerrous metals are in a separate minlatsy,
ag are the preclous ones. XZverything 1e concentrated in Moscow ~ Moacov doterminas the
1i1fe of the whole country.
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Yo be condccted in this manner and are ancouraged.
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Tha Communist Cells ' o .

: * Each ministry sends 1ts planu to the eactions which, 4n turn, sends them on
to the factories, foundries, mines, ete., in their district. When the plars arrive
at the factory they must be discussed firet in tae communist cell, this ', ione so that
the workers can become acquainted with the glans, prices, etc., 80 that Juey can contest,
plang or accspt them, or make counter-proposals. enlarging the program and raising the
standards. These plane are also discussed at meetings of the technical persounel, the
leaders of the cells, as well as, at workers® anions, since these groups are responsidla
for "the factory's production, Discussions go on endlessly, but the results are alvays
the pame- the programs are always carried through, occasicnally the rates might be raised.
The only allowed oprosition 1s that touching on details of execution, or anization of the
work in the factory, or bad management of one part of the plant. The food problem is ale
ways the goal of much criticism on the part of the workers during their meetings. Much
is gald about the bad quality of avallable clothing for work, the bad quality of food
products and about "rations" which are not always available - thus, forcing the worker
to dbuy his food on the "free market" organized by the zovernment, or from the "kolchoz"
at prices far above his means. These discussions make these meetings appear very active,
but their purpose is to draw attention away from the main subject. The U.5.S.R. eprarontly
regards eriticiom as a good safety valve, as long as 1t ddes not pertain to the directives
of the minintry and is aimed 2t the lower drackets of managemnent alone, Meetinge have

\

4s soon as the yearly program is adopted (which is adopted "with enthusiaam®
according to the notations in the minutes of meetings) the administrative work begins.
One sends to his ministry, liste of all the necessary raw materials, stating the re-
quired quantities of electrical energy, water, fuel, all equipment and machines, You

‘must not forget anything, bacause after you have received the reguirements from your

‘sector, and have sent them to your section of the miniatry, the latter will agk for the
necessary funds from other agencies, who will notify the sections of their decisions

after studying the production figures snd requirements,, As required, material figures
are never aprroved in total, the sectlon divides materials among the factorieg, thus
reducing material figurés, but not production figures, as was decided up at the meetings,
Therefore, 1t '4is the duty of the administration %o constantly find new methoés of pro-

- duction, adopting a eystem of continusl and ever increasing economy. Normally, thig

system succeeds, as everyone is interested in the production omd; in prices and bonuses,
if the rates are surpugsed, or if the factory has produced at prices lower than those
fixed by the ministry, :

The Fight Against Woste

It 48 because of the adove, that one can gee a worker using tools, which hig
Prench counterpart would have discarded. Others will ‘dring to the factory from their
homes, old rage and droome to be used for cleaning machinery. Everyone does whatever
he enn to reduce costs, since the factory is the property of the State, all waste ig
severely punished, and any worker who would take & piece of wood or shaving home would
be put in Jall for at least a year. The law is extremely severe in connection with
petty” thievery in a factory. Anyone found with a nail in his pocket can be indicted.
This 4s true, also, in connection with being late for work -« it is alec punished by
imprisonment, I knew a working girl who waz sent to Jail for a year because she had
been 15 minutes late for work twice. She was the mother of a three month 0ld baby ==
the baby wan sent to 2 nurgery--tha mother to Jail, ’

Choosing a Scape Goat . o

Officially, the manager of a plant does not have to.be a cobmltn‘lat. ﬂOwevox;.
I never snuw one who was not. Bie staff is made up of the technical manager znd chief
engineer. These three are rasponsible to the ministry for the quality of work and

production of the plant. The responsidility for rood working conditions in the plant
rests with the secretary oy the communist cell and the cocretary of the workers? union.
The "manager in chief" and the two secretaries are called to the communist meetings of
the district or province to report on the work of thelr factories. They must algo

meke reports to the sccratary of the communist party of the district of province,
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1'2 ye Minuta Moatings
Eiery false move e noticed tnmediately ,M the" provinetlal commiitees ave
well staffed with controllers. The day’s vork is shown on diagrams aad the under-
secrataries vigit the factories often for the yarpose of control, The Managers often
Tequest the egelgtance of tha rozional socretaries; e.g. 17 there are no cars to move
the goods, or 1f coal dres not arrive because of gsome fault of the railroad or the
nine, a telegram 1s d1spatched to the party ard things soon start moving again. At the
plant are held the so called "five minute meetings" which sometines last for hours.
They are attended by the workers and the technical personnel, When the eight hour
. brigade has finished its shift, the workers are called for the "five minute Aiscasaion®
at which time the problem is to find out how the work is progressing, how much produced
" aad what to do with the non-ccoperativs workers,

The Jollectiva Court ' B : <

Meetings. of all workers end of the vhole personnsl are sometines gquite different.
Thie 18 egpecially the case, if the plant has not fulfilled its quota, The epeakers '
¥ill bo especially chosen and each one msks himsel? "who is going to be the scaps goat®?

S 0f course, there muet have been lazy individuals and saboteurs, The chief manager, the

secretary of the. party, and the secratary of the union have had a meeting the previous

day, at which time the procedures were discussed and there the scapo goats were chosen,

After a report contnining production figures; prices, criticiem of deliveriew and Food

v tupplies, 1s read by the technical manager, the following statement is alwaye made

“Comrades, all thip does not Juetify our careless woric. We could have worked botter, if

o in our midst there were not men who still do not underctand our reaponsibilities towards
our State, the party, and our collective system, They retard cur !stakhanov system?,
they demoralize our personnel with their bad will,® The chief mansger, who is 8itting

., With the "predidiunm", puts on a severs face adapted to the circumetances; he steps to,
the rostrum when the technicsl manager finishes his speech, and invariably soys:
"Conmrades, you have heard. the technical manager who is right, but he-did not tell the
whole truth,-for he d1d not tell ups the names of those who disorganizs the plant and
sabotage our efforts. Consclious of xy responsibtility as a mewber of our communist
-party andof my responsidility to it and the “workeral masses, I will officially point &
out to you the saboteurs.” : bl ) ‘ -

. I% 15 now that the indictment begins -- during this time the secretary of the

union shows signc of great emotion, takes & notebook out of his pocket, writes in 1t,

and there is avery indication that hie answer is £oing to bo.a very strong one -~ he

goes to the rostrum and says: "Comrades, the charges formulated by Comrade Chief

Manager, 4f they are Justified, are so to speak, against me; and I muet admit that I

have not pald enough attention to whet was roing on in the. plant. But you, comrades,

know how things really are == I woric day and night and my duties are most trylog, 1 -

- have failed Dy not prodding our members at the Tight time, when they were siniing morally,

but one is unable to do everything at one time, Put yourselves in my place; my duty.

‘1les in defending our comrades =- their fault ie great, btut I appeal to yow comradely .

feelings. I will esy even more, I am convincsd that the accugsed will do everything in~

their power tc redeem their faults and that before the next mee*ing, we will find thex

‘amopg the "stakhanove®, . : R

The socretary of the party will thus whine about these happenings, and will
" threaten the saboteurs with the severest puniehment, Af%ar this, the chief manager
sumrarizes the procesdings, and declares that ho will take the union secretaryts defense
into conslderation, and ‘that he will forgive the offonders this time, but lot it de &
last warning ~< Af the incldent oceurs again, the offenders will be brought to court,
The meeting 1s then adjourned. Thaae meetings are repeated onge or twice a month, and
one nlways hearp the same phrases, )

N
[¢] o

dorkerp’ Booke ‘
Ivery worker has to have a book 1n which his arrival to mnd departure from the
1lant are noted, and also the kind of work he does. The book 1 kept in the plant 314,

and only returned to the worker when he leaves, as cne cannot he employed without a book, '
. Before taking a joh, a detnlled quentlonnaire must be filled out on which not only educaticnal,
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working end other data muat be Teparted, but also all details on military service and the
woricors' parents. This questionrsire remains in the factory, and will be sent arter him
if he changes hls place of employment. In this way the questionnairss go from factory to
factory, -but the woricor does not know what ratings he hae been given in connection with

his woric and bYehavior, Tha manager and:the sesret section are very well informed. Up to

1944, a worker could not leave & factory without the manager’s permission.

Settlement of Pisputeq

All aisputes are settled by a gpecial commission comprised of the mannger and
the unlon secretary's deputies. There are no appoals from the pay socales. It does )
happen, however, .that when a Pay is miscalculated ths werkermay file a complaint, which
is settled by the above comnission. The union has wwaing to say about pay prodlems -
they are settled by minilsterial decrse after a collective contract has expired. There
can be no mass protest, as there can be. no gtrikes. If the workers tried to strike,
they would be doing 80 agailnst the State. At the present time the pay scales do not
correspond with the actusl cost of 1iving, oven when the lowest standards are taken into
consideration. Pay nceles are reiged by the government when it sees fit to do 80. At
the workers! meetinga, the question of pay is never raised, only probvlems of officlency
and productivity cea be discussed. If food prices go up, pay scales are ralscd-after a
tine, but they never allow for the higher cost of living. ;

: During ny time | I resided in a .
ville~ I had a servant, a carriage and herses, and a coachman « all privilegen due
the mansger of a seotion of a large plant. It might be interonting to note a few points
about my pernonal 1ife, which did not vury a great deal from the 1ife of any tecknlcal
manager in USSR, . _ ‘

. . I wake up at 5:30 every morning. My wife awakens the servant who prepares my
breakfast. At 6 a.m. the carriags arrives to take me to the factory, a distence of three
kilometera. Before leaving the house, I receive telephone r~ports from ons of my four
asgistente. After he talks to me, he phones the chlef mansger and the fecretary of the
party: then he will go to the “five minute meeting" which ends the night shift. This
meet!ing 1a held in the bathing hall, ‘mince the workers are in a hurry to get home, and one
would be unable to keop theu in any other locality. About ? a.me I arrive at the plant, -
and inspect the services. The night brigede who left in & hurry (taking advantage of the
darkness) did not clean up and the new shift does not want to do the work for the other,

80 that one muet raise one®s voice, curse end threaten. After the"five minmute meeting®

the éngineer on duty arrives to make a more detailed report. It ie he who recelves the
deily ration of soap, At ig his duty to keep order, and he should not have allowed the
night shift to get away before they bad cleaned up. The day starts with curses and threats;
one even thinks of revoking the engineer®s bonus for the nonth,.

Ecoromy is Imporptive '

At 8 a.m. I enter my office.  The. euployees are already there. I find a mass
of pepsrs on my desk to be signed for the warehouses, since nothing 1s delivered without
signed papere. I am responsible for econony in my section. . I call the olectro=technician
and the engineers to Justify thelr requirements. Ivery one of my men must glve me the
minuteat details of the work done during the night and must receive inntructions fer the
day. Then I go on a tour of inspectiorn. ' '

Ihe Boé of s long Doy

REvary hesd of o brigode must wriss & Tepori on the day’s work before he leaves
the factory. The chief electrician and the chief mechanic must also state their .roposals
for economy and the speeding up of work. They must aldo indicate the inefficlent workoras
and ask for penalties for them. - This demands from the manager of a large section, masses
of reports and paperworke. All of this must be done very carefully since everyone triea to

*pass the buck® and place the responsidbilitiy entirely upan the manager. The manager of a
largs section usually han a secretary who makes up the reports. The mansger oaly makes his

T EERENCE T
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- After 11 a.m, reports from the chief manager come in. These must be verified,

and one must see in whose gector work was deflcient, and whether sanctions ware-taken,

2180, one must learn all the directives concerning the whole factory.. At noon I am &
- little freer, and start my inspection, which is more detalled than in the morning,

I have to look into every 'spot. I must never praise anyone. On the contrary, 1 must
il always criticize.About 2 p-m. there is a change of shift. The workers know I am in the
7 : plant and everyone does all he can to leave things in order. 1 go to the "five minute
TR meeting” which Iasts an hour, as I must iiaten to complaints and anewer many questions. o
At 2 p.r. my earriage drives up to take me home to lunch, Then there 18 an hour's rest, but
often wany telephone calls, - At 6 p.m. Dback to the-’plzmt. for the third inspection and 1f
everything goes well I am back hore at 8 or 9. At 10 I make my deputy's report and then
go to sleesp. © -

Fow Quiet Eveninge

- Often the chief manager calls a meeting of the technical personnel for 8 or

S p.m. On such evenings I get home at midnight. On the other hand, I am algo expelted to
arrange reetings with my techniciane, to inform them of decisions made and thess cannot
be held during the dsy, 1 also have to0 discuss many social plans and progrars; collective
contracts, "platiletki®, or go to meetings of the digpute cammission, which alwaye take
place in the evenings.

Recessity for Shirkine Rasponsibility

I have an assistant manager, two German engineers as consultanta, four young
Russirn engineers, a chief mechanic, a chief electrieian, chief foreman for each eight
hour brigade, chief foreman for the gas service, also a German who comrands 7 foreman,

In my office are numerous accountants, personnel officers and staff, who plan
for personnel, workers' safety and iseue statistical and dally reporte on personnsl who
are at work. This mass of personnel may seom unwarranted to Wastern conceptiors, however,
this it not the camse in Russia. Here, where the adminiatration ig 4n the hands of the =
State, the one thing that counts 1s to constantly and forever think of how you can fpass
the duck,” and take no responsidility, . ‘

Life of a Buggian Worker

ThJ following-1s a description of an average worker's day in U.S.S.R. Let us
take a worker who 1lives in the country and worke in the BR repair shops in Sverdlovalk,

o . Thie man gets up at 5 a. n. He tokes a plece of dread and bottle of milk (4f he
e 19 lucly enough to own a cow) and-goes 0 a_point whers the traln passe o 1 underline
: "where the traln passeg® becapae there 1s no station dullding, only a platform of planks,
where in the winter 40” to 50" bdelow zero might b the temperature. In spite of this,
they would rather get there early and walt for the trains, for all late comers are punished.
The cars are always over-crowded, -The workers sleep during the trip or they emoke in »
silence, becauss the Russian has great respsct for hig neighborts sleep, '

After 1eév1ng the train, there 4s anothe: Jaunt of 6 kilometers o the plant.
The crowds on the tramways ara trerendous and tre trains Are hard to toard.

The worker at last gets to his dest‘'nation already tired before nhe has even started
his day's work. After finishing his shift, there ts. the shart "five minute® meeting.
Lucky 1s the man who lives outside of town for he has an excuse to catch the train and
can leave earlior, nlthough trains are often late. If he lives about 60 kiloneters from
the plant, he will arrive home about 10 p. m. to et up at 5 a. m, the next day. ' However,
he has his 1ittle house which will not be confiscated, a @¢arden, a few chickens, maybe a
pig, or even a cow. The one who lives in the city must be present at all meetings, of
which there are many. If Stalin makes a speech, it must be commented on, word for word,
sentence for esentence.If it werse & long one 1t will take more than one evening,

1t 16 a maxim that the worker sust not use his free time except for atudy, activiiy
in the collective work of his factory, or in theccounsry's molitical 1ife. Fo, these remsons,
‘e secretary of the union constantly calls meetings at which these problems are discussed,
On the other hand, the secretary of the party alse calls meetings ut least once a wozk,
ag doas the sscretary of the communist youth, In the meantime, the movie club shouwe propa-
ganda films and the press finishes the job.
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: On the whole these are well organized and have extensive membership. City workers
epend.most of their free time at Zhese cluba. They Lave theaters with a seating capecity
of a thousand, whers one can see £00d programs and- scenery. < PTheatrical compemies from
Moscow tour these clubs frequently. ;"hers are also many emateur performances by members.
The clubs have gymnasiums and stadiums for: outdoor games and military training.

: The large 'M_oabou theaters are out of':':;;ﬁge in price for the workers = 30 to 50
Tubles = seat. Moving picture houses are more reagonable - 3 rublee a seat.——A% the clubs
ouo pays one ruble. In spite of these reasonsble prices, vodka and beerhalls are competitors

48 Dany an overvorked man likes vodka and Yeer better than pictures.

Eald Leove

Only after twelve continuous months of work in.the same factory,. does a worker
acquire the right %o leave or compensation if he does rot wish to take hio leave. The
minimun leave is two weeks per year, however, tals. varies with the kind of work dona. In
mines and metellurgical Plents, where heat, guses and hunidity create special fatigue,
leave can be extended to three or four woeks. This 1s determined by the contracts betwaen
the union and the. miristrien, Everyone spends his leave as he wishes, although the mosat
exhausted can request to be ‘placed ‘in a sanitariun. Russiane call a sanitarium a reat home,
where mostly long drewn-out naledies are cured. Basgically, the worker is supposed to pay
for his stay in a sanitarium and hie traneportation: there, though unions can help those with
‘large femilies. One cannot spend his leave in a sanitarium with his family. It rarely
happene thet the wife is in the same state of health as the husband, and has leave at the
same time ms he. Touring is oxcluded ap it 1s too expensive. '

In 1941, a month at a sanitarium would cost 900 to 1200 rubles, in a reat house
50C to €00 rubles. ZEvery union has its own rest homes and only members are acceptod.
All are treated alike without regard to gocdsl otanding. There are, of course, reat homes
which are more luxurious, dbut these are only for higher State employees, the Army mnd tho
NKVD. Artiste, professors and writers have their own and these are somewhat better equipped.

¥hen arriving for #rest” you must adupt yourself to the rules and regulations.
You must be up at 7 m.m. and must retire before 11 p.m. The meals are good and Plentiful,
80 that after a fortnight you may galn up te 20 kg. This 1s normel Decause after twelve
months of hard worl, the worker arrives exhausted end under-nourished. During his leave
he gete cocoas, butter, meat, nilk and 3ream, bus ne vodka or beer. There are still too
few rect homes, in spita of the fact that additlonal ones are being built every year.

o to Obtaln & Fation gard
Russia'hna no blackmarket, but there is p Hfree market® organized by the ‘govern=

mont where you can buy anything, but at very high prices. =Except 1n VaIy rars cases,can
8 vorker afford these so ratlon cerds are essentlial, , S )

"~ After 24 hours at a place one must sppear at the "militia’ offices with your
pugoport and a form signed by the housing committee on which 1s indicated the space you
cccupy (6 square meters per peraon). 'his form algo 1ndicates the place you came from,
the remson for the change of address, pussport number, name, religion, etc. Tou musi be
prepare” to spend eometine at the Mmilitia® otfices. .After Tocelps of yourtfirat papers®
you return to. your flat, take the lodgers book, buy a speciel stemp aad return to thy
passport office, where you have another long wait. The next day your name is entered in
the lodgers book and on your passperi will be noted the length ef time you will be allowed
to stay. No one is amlloved to take in a person without a rernlt frow the "militiak.
Non-complinnce ie severely punished by fine or imprisonnent. The housing committee, in any
case, would take stepe sgainst you. The NKVD ig constantly chocking the lodgers® liste and
thelr wey of 1ife. Pasiports are obligatory for a1l Soviet citizens. They not only identify
you, but are formal documents without which you cannot exiet. The toipticket 0f the #froe
citizen" 1s his paseport, his worker's bool and tooln. - :

o
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- After this, you have to make afforts to get your ration cari, which can be
hed only after you have started to work, ae it is given by the poreomnel office of
your factory and 4n accordance with the Job perfocrmed. A white collar employee Bots
leos than & worker. However, crtists, profegsors, and other intellectued workers
recelve additional items, A wife, as a worksrta dependent, and other members of a
worker's fumily if they cannot work, have a right to a retion card. Non=workers and
their familles have no rights at all. ) : ‘

Sverdlovol, $ha Sovlet Arnepsl ‘

‘ The exteasive offort of the Soviet Unlon %o exploit the riches of the Urals ana
Siberia was indlcated during the lant war. These industries are modern, well planned,
equipped with American and German toole, end with highly trained technical personnel.

: - The USSR needed forelzn specielists to oreate their ﬁetallnrgical induatry in
1937, and to train thelr young enginesrs, but 444 not .raquire thelr hLelp to create

- Sheir georet factoriess Sinco 1937, all means have been used to eliminate non=Russian

pergonnel from 81l branchos of industry. E

‘ On our way o Sverdlovels, we pass ram-l'{olofor with its konown factories, '
then Kungnx, lknown not for its holst and excavator plants, dut for its grotio which 1e
the moet unique in the world. . " o

The Kuzino siding leado to a large fireproof brick bullding and to Srod=Uraleded

_whioh 1a the capital of the copper indwatry and the mines. Chromplk 1o, es thoe name o

indicates, o chrume foundry which produces nct only euough for internal consuzption,
but can export great ‘quantities of ite productions A kllometer from this point, oné
comes upon Novotmubnl where Mennesmann oylinders are made. Then, into the forest and to
the Titanomagnedit mines. Thoe next staticn in Krustalnaja, a rockeorystal mine used for
optical purposes. ) . :

Wierszyna i3 the boundaryeline between Durope and Asia. From this point, the

_train runs inte. Sverdlovsk function whara it nrnmacss the following Yines « Perm, Nisie

Tegld-Sol ikamalc, and continues past the machine=gun faotory at Newiansk. In the
Sverdlovek suburbs there is & pond 10 kilometers long and two .wide, on the right of
which 1s an electric power plents Then comes the ValeZ. factory, vhich produces speoial
eheeting for genorators and electrical motors, followed by large brick buildings vhich
810 the governmentsl reserve warehouses. :

. -The: etetion at Sverdlovek is modern and creates a good impression. - Opposite this,
ig the rallroad cmployces® club. Next, is & low building where the Tear's family died.

It ie now tho Gverdlov Museum. Sverdlov was chairman of the Party's Zxecutive Committes
and the town 1s named for him. In the muscunm thexe are a few piotures, some books and

pepers can ba seen lying around = all remnants of Sverdlov.

Through the middle of this town runs Lenin Street, a long, wide and Foitifled!
avenus with modern buildings. Then come the lyric theatrs, the dramatic theatrs, large
siores and movie houses. On the maln square where the Oathedral once gtood, large
reviewing stands have besn erscted = 1t ig. from this point, that the authorities review
the parades on May lst and Bovemp_er ?th. :

The view onto the now university campus is imponing = the Industries! Institute
building, the students! and professors® homee; the 0ld firs were Left intact and ovoery-
thing 4s green here. In Sverdlovek aleo, are located the higher mining school, the
chemiceld, medloal and egricultural institutes, milltaryschools, howpitais, clinics, pro~

fagelonal and eleaentary schools,

The heavy lnduntryies are outside the town, Leaving the gity by rail, along the
highusy which loads to the Urnl factory for heavy machinery, one firat sees tho oxygen
plant. The next stop is ut the ‘ma chine and tool plant which producen Soviet machinery
copled from foreign models. This is done as followes

'l
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have boo_x} azquired from & foreign couatry, the Lirst is inetalled end used; the second,
-~ s taken to pleces by the research laboratories which copy alX parts pnd make blue~

.'printe; the third, 15-taken to the chemical laboratories whore the metal is analyzed,
tested, otc. Then a fow details are changed, ‘the machine receives a Soviet trade mark
and sorialized production starte. C

arn I 0

At the third atop, the siding turns into tho forest. After a kilometer run,

one comes upon the immense bulldings of the Ural factory for steam turbines, olectrical
apparatus and traneformers. Out of this forest a workers! city is developing. The
train crosson the line 1inking the heavy machine duilding factory with the Monetnaya works,
vhore there aro endless deposits of peet which supply the factories with fuel. The new

* 0ity, Urelmasz is a modern development. All plants and installations are surrounded by a
fonco of barbud wire entanglements. Tho guard towers are manned by men armed with machine
guns. ,!m; cannot peneirate these enclosures and in order to enter one of the officen,
one must have a special pase and leave behind him anything hé 2ay be carrying.

LU - . ol

. The gectlons of this great plant are varied. One finds handreds of draftemen,
engineere, coastructors otc., vho work in very large and well lighted buildings, using
the most modorn equipment end tocls. ZRverythirg is made in Uralmasz - the factory of
factorias. All the rolling millg, excavators, mobile bridging and heavy machinexry needed

- 1o metallurgy. come from Uralmasz.

If one should loge his wayingide thie plant. he 1;111 imnediately be stopped by
an 0.4. who will ask to see his ldentifications, %hen he will be escorted to his denffination.

o .
. In Plant Ho. 2, f"sworn~in" workers are kept buey, and anyone who cares for
freedon wili not ask thqn what they are worlging one- C '
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